Request for Proposal

AMENDED - AMENDEMENTS ARE HIGHLIGHTED IN YELLOW

Lincoln County Maintenance Shop and Storage Facility

The Lincoln County Maintenance Department is seeking to contract with an individual or entity to build
a 40 ft. x 60 ft. Maintenance shop and storage facility located at 801 N. Sales Street, Merrill, W1 54452,
See site plan for building location.

Specifications and instructions may be obtained from Pat Gierl, Lincoln County Maintenance Director at
the Maintenance Department (801 N. Sales Street- Suite 201, Merrill), or online at www.co.lincoln.wi.us
Proposals must conform to the requirements of the specifications and instructions.

Proposals must be received by the Maintenance Department on or before 2 PM on August 17, 2015 and
will be publicly opened at the Maintenance Department Office, Room # 158, Lincoln County Service
Center, lower level, located at 801 N. Sales Street at 2:15 PM that day.
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INSTRUCTIONS

1. PROPOSALS.

All proposals will be addressed to Lincoln County Maintenance Department (Attn:
Maintenance Director), 801 North Sales Street, Suite 201, Merrill, WI 54452, and delivered
to the Lincoln County Maintenance Department. Proposals must be legibly printed or type
written. Proposals must be sealed in an opaque envelope labelled “Lincoln County
Maintenance Shop and Storage Facility”. Proposals must set forth the scope of services
to be provided and the qualifications of the individual or entity. Any deviation from the
specifications or these instructions must be noted clearly and concisely. Proposals must be
signed (by the individual or by a duly authorized representative of the entity) and dated.
Proposals must remain firm for a period of ninety (90) days.

Issuance of this request for proposal does not confer any rights to any prospective proposer
and does not obligate Lincoln County to engage in any procurement or to purchase. Any
costs associated with the preparation of a response to this request shall be the sole
responsibility of the person submitting the proposal.

Any confidential or proprietary information should be clearly marked as such. The County
will use discretion with regards to disclosure of confidential or proprietary information
contained in any proposal, but cannot guarantee that information will not be made public.
As a governmental entity, the County is subject to Wisconsin’s Public Records Law.

Once submitted, the proposals and any supplementary documents become the property of
Lincoln County.

2. LATE PROPOSALS

Proposals that are not timely received will not be accepted. Late proposals will not be
opened nor returned to the bidder. Proposals by email or fax will NOT be accepted. Actual
receipt is required.

3. COMPETITIVE BID.

This is a competitive bid. The contract shall be awarded to the lowest responsible bidder.

4. PREVAILING WAGE RATE

Contractors may be required to pay not less than the prevailing wage rates on the project as
established by the State of Wisconsin Department of Workforce Development, Equal Rights
Division — Labor Stands Bureau, pursuant to Wisconsin Statutes. Copies of the prevailing
wage rate determination (if applicable) will be incorporated in the contract documents by
reference.
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5. QUALIFICATIONS OF INDIVIDUAL OR ENTITY

Individual or entity shall be licensed, certified, accredited, and/or meet all of the necessary
qualifications to perform the services/work contemplated. Lincoln County may make that
investigation as it deems necessary to determine the ability of the individual or entity to
perform the services/work. Lincoln County reserves the right to reject any proposal if the
individual or entity fails to satisfy the County that the individual or entity is qualified to
perform the services/work contemplated.

Lincoln County may, in its’ sole discretion, require proposers to submit sworn statements as
to financial ability, equipment and experience in the work/services prescribed AND other
matters that the County requires for the protection and welfare of the public in the
performance of a public contract. Persons or entities offering bid proposals are strongly
encouraged to incorporate such information (and references for recent, similar work
performed) in their bids.

6. CONSIDERATION/AWARD OF CONTRACT

Lincoln County reserves the right to reject or accept any or all proposals, or parts thereof,
and/or waive technical defects. This solicitation may be cancelled.

The award of this contract shall be to the lowest responsible and qualified individual or entity
offering the most advantageous bid to Lincoln County, so long as the bid is deemed
compliant.

A responsible individual or entity is one who is not only financially responsible, but who is
possessed of the judgment, skill, ability, capacity and integrity requisite and necessary to
perform a public contract according to its’ terms. Lincoln County reserves the right to
consider all elements entering into the question determining the responsibility of the
individual or entity.

Lincoln County and/or its’ designee may choose to conduct interviews of qualified and
responsible proposers and/or contact current and former customers of proposer.

7. SITE VISIT AND PRE-BID CONFERENCE [non-mandatory but recommended]

Prospective bidders will be afforded the opportunity to conduct an additional site visit/pre-bid
conference to ensure that bidders are aware of site conditions and to allow bidders to ask
questions and/or exchange information with County staff on August 10", 2015 at 1:00 PM
on-site at the Lincoln County Service Center, 801 N. Sales St., Merrill, WI convening in the
north parking lot (see map/drawing). Attendance is not mandatory, but is recommended.

Bidders assume responsibility for carefully examining the RFP and specifications for the
work contemplated; investigating the conditions to be encountered; being satisfied as to the
character, quality, and quantities of work to be performed and any materials to be furnished;
understanding the requirements of the specifications, special provisions, and contract.
Submission of a proposal shall be considered conclusive evidence that the bidder has made
such examination.
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8. CONTRACT

The successful individual or entity shall execute an Independent Contractor Agreement
within fifteen (15) days after notice of the award of the contract is given. The request for
proposal, instructions, specifications and proposal in their entirety form the primary basis of
the agreement and will be made part of the agreement.

9. BOND

The selected contactor will be required, within seven (7) calendar days of notification of
award of the RFP, to post a “Performance Bond” at least equal to the contract price and
valid for at least 90 days beyond the contract closing as security for the faithful performance
of the work to be contracted.

10. LAWS AND REGULATIONS

The successful individual or entity must be cognizant of and shall abide by all applicable
federal, state and municipal laws, ordinances, rules and regulations. Any permit, license,
certification, accreditation (and any fee therefor) shall be the responsibility of the successful
individual or entity.

11. ETHICS/CONFLICT OF INTEREST

It shall be unethical for any person to offer, give or agree to give any elected official,
employee or former employee or to solicit, demand, accept or agree to accept from another
person, a gratuity or an offer of employment in connection with any decision, approval,
disapproval, recommendation, preparation of any part of a program requirement, a purchase
request, influencing the contents of any specification or procurement standards, rendering
any advice, investigation, auditing, or in any other advisory capacity in any proceedings or
application request for ruling, determination, claim or controversy or other particular matter,
pertaining to any program requirement or a contract or subcontract, or to any solicitation or
proposal therefor.

12. INDEMNIFICATION

To the fullest extent permitted by law, the Contractor shall indemnify and hold harmless the
County and its agents and employees from and against all claims, damages, losses and
expenses, including but not limited to attorney fees, arising out of or resulting from the
services provided by the Contractor for the request services addressed in this document.

13. INSURANCE

The selected individual or entity shall have adequate insurance coverage that will protect
operations conducted under contract, whether performed by the contractor or anyone
employed by them. The contractor shall be required to furnish the County an insurance
certificate five (5) days prior to contract award, certifying the contractor is covered by the
following types and amounts of coverage:
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Type Limits

Worker’'s compensation & Employer’s Liability Coverage A: $ Statutory; Coverage B:
$100,000 Employers Liability

CGL/General liability (Bodily injury/Personal injury, $1,000,000 each occurrence, Combined single
Property damage) limit
$2,000,000 each occurrence, Combined single
limit (excavating/underground/collapse, if
applicable to project)
$5,000,000 each occurrence, Combined single
limit (if asbestos is involved in project)

Automobile liability — owned/hired/non-owned vehicles $1,000,000 each occurrence, Combined single

(Bodily injury/Property damage) limit
Umbrella excess liability insurance $1,000,000 each occurrence, Combined single
limit

Failure of County to demand such certificates or other evidence of full compliance with these
insurance requirements or failure of contractor to identify a deficiency from evidence
provided shall not be construed as a waiver of Contractor’s obligation to maintain such
insurance. Contractor shall maintain insurance for the duration of the contract.

The certificate shall list the Certificate Holder and address as follows: Lincoln County, 801
North Sales Street, Merrill, Wisconsin 54452.

Insurance shall include under the General Liability and Automobile Liability Policies “Lincoln
County, its employees, elected officials, representatives, and members of its boards and/or
commissions” as “Additional Insured’s”.

All insurance shall include a thirty (30) day notice to the County prior to cancellation or material
policy change.

Contractor shall require sub-supplier; if applicable, to furnish identical Certificates of
Insurance to Lincoln County prior to contract taking effect.

14. NO ASSIGNMENT

Assignment by the selected Contractor to a third party of any contract entered into for this
project is prohibited and will not be recognized by the County unless approved by the
County in writing in advance.

15. DISPOSAL OF PROJECT-RELATED MATERIALS

Disposal of all materials must be at the Lincoln County Landfill located at N4750 Landfill
Lane, Merrill, Wl 54452 (715-536-9636).

16. TAX EXEMPT STATUS.

Lincoln County is a tax-exempt municipality under sec. 77.54(9a), Wis. Stats.
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SPECIFICATIONS

1. PROJECT NARRATIVE

The Lincoln County Maintenance Department desires to have constructed per building
codes ASCE 7-05 and 2009 IBC a 40 ft. x 60 ft. building to provide a location for general
maintenance and storage for maintenance department equipment and supplies. The
provided building must meet the current energy code requirements for the potential of
providing a future heated facility. The project includes erecting a wood frame storage
building with metal siding and roof. Some minor grading and excavating will be required to
achieve optimal water shed away from building. The building will be insulated and set on a
concrete slab. The concrete slab should slope to the center with trough style floor drain
system incorporated and have heating coils roughed in for future in floor heat. The slab
should be constructed to meet the 2009 IECC shallow foundation requirements. There will
be electricity, water and sewer run to the building and roughed in for a future restroom and
utility sink. The building will have four windows, two entrance doors and two service doors.
Site work will include asphalt paving.

It is further intended that all drawings, permits, Architectural stamps, state building review
approval process, delivery and disposal fees be part of this request for proposal. Please
note that this project requires multiple-trade prevailing wage determination.

2. SPECIFICATIONS/SCOPE OF SERVICES

These specifications/scope of services are intended to be primarily goal-oriented versus
prescriptive in nature. All items, details of construction, services or features not specifically
mentioned which are regularly furnished in order to provide the services described herein
shall be furnished at the proposed price and shall conform in strength, quality and
workmanship to that usually provided by the practice.

Bidders shall describe their approach to provide all products and services as necessary for
this project along with a manufacturer's warranty as well as a contractor’'s warranty and
specify minimum length of such warranties.

Building Specifications [See also illustration.]

Building Description: End use: Storage with General Use Occupancy
¢ Building Code: ASCE 7-05, Width: 40’, Length: 60’, Clearance Height: 16’
e Ground Snow Load: 75.1; Uniform Roof Snow Load: 50
o Ceiling Load: 5 # psf
¢ Wind Load: 90

>

Basic Construction Specifications: Wood Frame Construction

B. Site work: Excavation and grading to achieve optimal water shed and grade on
approach.

C. Roof and Roof Accessories: 29 gauge colored steel; Roof Slope: 4/12; Overhang:
sides and eves 2'0” — Metal / Ridgecap - Vented
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D. Exterior Walls: 29 gauge colored steel with colored fasteners

E. Interior Walls/Ceiling: No interior walls to be included
Ceiling: Insulated to R-30 with blown-in cellulose — Lined with white steel liner panels
e Provide Attic access

Walls: Insulated to R-19 with Fiberglass batts: Lined with white steel liner panels.

e Poly vapor barrier applied to ceiling and walls: White steel trim for all
openings.

F. Opening Schedule:

e Two overhead Commercial 12’ wide x 14’ high 3720 flush insulated doors
with vision lites with %2 hp opener and remote.

e One Walk Door — Commercial / WLK Door 7100 22x36 Lite / 3'0” x 6’8" with
auto closer-front

e One Walk Door — Commercial / WLK Door 7100 Solid / 3'0” x 6’8” with auto
closer-rear

e Four Windows — Commercial Window Vinyl Slider Thermal Pane / 4°0” Wide x
3’0" High

G. Concrete Specifications — Material and Labor:

e Concrete is to be 6 bag mix

e 6" thick slab with smooth finish Sealer applied

e Floor to be sloped toward the center of building where floor drain and catch
basin are to be installed: Floor drain to have metal grate installed Saw cut
control joints, crossed 10’ on center

e 16" x 16” Grade Beam Foundation at Perimeter with (2) #4 rebar continuous

e 2’ thick underground foam under slab and minimum of 4’0" Horizontal

o 27 vertical ground breaker foam installed at Perimeter. (Rigid foam with stone
coating to protect it from the elements and normal abuse: (Code
Requirement)

e Provide per 2009 IECC Code Section R403.3 Shallow foundations.

H. Specifications for Apron: 3” HMA pavement asphaltic surface with 8” base aggregate
dense 1 V2" WisDOT

I. Electrical Specifications: Bring single phase power to a disconnect on the building
from source (Within 50 feet from building)

J. Plumbing Specification-Material and Labor: Underground plumbing rough-in for
future restroom and utility sink - location to be in the south east corner of the
building: (Water and Sewer laterals are within 50’ of the building perimeter, at a max
depth of 7’ below current grade)

o Water and sewer piping for (1) Toilet

o Water and sewer piping for (2) sinks. (1) lav and (1) utility sink outside
restroom wall
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o PEX water lines connected to foam and spaced 12” on center. Unfinished
ends to be located at one location. (Manifold and heat source not to be
included.)

3. GENERAL REQUIREMENTS, PERMITS, CODES AND STANDARDS

A. All work under this contract shall be done in strict accordance with State of
Wisconsin DNR & DWD, 2009 IBC, Federal Environmental Protection Agency (EPA)
Clean Air Act, Occupational Safety and Health Administration (OSHA) worker safety
codes and regulations, and all applicable Federal, State and local regulations,
standards and codes governing lead and asbestos abatement and any other trade
work done in conjunction with this project. All applicable codes, regulations and
standards are adopted into this specification and will have the same force and effect
as this specification.

B. The contractor shall apply for and have on-site all required permits and licenses to
perform the work as required by Federal, State and Local regulations.

C. ltis the contractor’s responsibility to provide all materials, equipment and labor
necessary to achieve any clearance or approval to both do the work and to put the
work into service.

D. ltis the contractor’s responsibility to provide and maintain protection for the public
from any hazards caused by this work.

E. Contractor will need to be responsible for providing their own ladders, scaffolding or
lifts necessary for the proper performance of the work.

F. Contractor will be responsible for providing any necessary containment measures to
protect occupants, workers and property.

G. Contractor will be responsible for assuring that employees are provided with and
wear any protective gear as required by any regulatory agency.

H. Contractor shall provide a schedule indicating the approximate dates of all the key
functions for the job.

I. Contractor shall be responsible for the safe handling and transportation of all waste
generated by this contract to the Lincoln County Solid Waste Landfill. Tipping fees
shall be the responsibility of the contractor.

J. Contractor shall assure that the project area is free of refuse/repaired or replaced to
the satisfaction of the County.

K. Contractor agrees not to discriminate against any employee or applicant for
employment to be employed in the performance of the work, with respect to hire
tenure, terms, conditions or privileges of employment, or a matter directly, or
indirectly related to employment, because of age (except where based on a bona
fide occupational qualification) or race, color, religion, national origin, or ancestry.
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4. PRE-BID SITE VISIT AND CONFERENCE (NON-MANDATORY BUT RECOMMENDED)

Although not mandatory, an additional site visit is strongly encouraged before submitting
bids to gain a full understanding of the scope of work. A site visit and pre-bid conference
is scheduled for Augqust 10%, 2015 at 1:00 PM on-site at the Lincoln County Service
Center, 801 N. Sales St., Merrill, WI convening in the North parking lot (see map/drawing).

5. COMPENSATION

The contractor is to provide a fixed price/lump sum for the completed project.

A progressive payment schedule will be agreed upon in advance of the work; however, final
payment for 25% of the project cost will be retained until 15 days after the completion of final
inspection between contractor and Lincoln County’s authorized representative.

6. PROJECT SCHEDULE

EVENT SCHEDULED DATE TIME (all CST)
Release of RFP July 16, 2015 8:00 AM

Site Visit/Pre-Bid Conference | August 10", 2015 1:00 PM
Proposals Due August 17, 2015 2:00 PM
Proposals Opened August 17, 2015 2:15 PM
Reference Checks/Visits August 18th NA

Committee Action on Bid August 18, 2015 6:00 PM
Completion Date November 6, 2015 Close of business

7. QUALIFICATIONS

A. Relevant Experience: Experience building structures of this nature with quality and
durability along with a successful warranty and a high level of customer satisfaction.

B. Contractor Information

i. Letter of introduction that includes name of contact person and contact
information.

ii. Office location(s), ownership and affiliation, size of entity/company
iii. Entity’s objective in relation to this project

iv. Key project personnel including responsibilities and qualifications to do
this work.
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V. References — provide client name, contact name/title/address/phone of at
least three clients that have been or are currently being provided similar
service within the last five (5) years
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State of Wisconsin

Department of Workforce Development DEPA RTMENTAL ORDER

Equal Rights Division

ISSUE DATE: 7/13/2015

PROJECT:

LINCOLN COUNTY MAINTENANCE SHOP AND STORAGE FACILITY
MERRILL CITY, LINCOLN COUNTY, WI
Determination No. 201502154

PROJECT OWNER: REQUESTER:
PATRICK GIERL, FACILITIES MAINTENANCE DIRECTOR PATRICK GIERL, FACILITIES MAINTENANCE DIRECTOR
LINCOLN COUNTY LINCOLN COUNTY
801 N. SALES STREET 801 N. SALES STREET
MERRILL, WI 54452 MERRILL, WI 54452

ADDITIONAL CONTACT:

NOTE: The Requester must provide a copy of this Project
Determination and enclosures to the Project Owner and Additional
Contact.

The department received an application for prevailing wage rate determination for the above-captioned
project. The department conducted a survey to determine the prevailing wage rate for the trade(s) or
occupation(s) needed to complete the project. The survey’s findings appear in the attached project
determination.

If you believe that the wage rate for any trade or occupation does not accurately reflect the prevailing
wage rate in the city, village or town where the project is located, you may ask the department to
conduct an administrative review of such wage rate. You must submit this request in writing within 30
days from the date indicated above. Additionally, your request must include wage rate information from
at least three similar projects in the city, village or town where the proposed project is located and on
which some work has been performed by the contested trade(s) during the current survey period and
was previously considered by the department in issuing the attached determination. See DWD 290.10
of the Wisconsin Administrative Code and either s. 66.0903(3)(br), Stats., or s. 103.49(3)(c), Stats., for
a complete explanation of the administrative review process.

Enclosures

It is hereby ordered that the prevailing wage rates set forth in the attached project determination shall
only be applicable to the above referenced project. This order is a FINAL ORDER of the department
unless a timely request for an administrative review is filed with the department.

ISSUED BY:
Equal Rights Division
Labor Standards Bureau
Construction Wage Standards Section
P.O. Box 8928, Madison, WI 53708-8928
(608)266-6861

Web Site: http://dwd.wisconsin.gov/er/

ERD-16866 (R. 06/2013)



PREVAILING WAGE RATE DETERMINATION
Issued by the State of Wisconsin
Department of Workforce Development
Pursuant to s. 66.0903, Wis. Stats.
Issued On: 7/13/2015

DETERMINATION NUMBER: 201502154

EXPIRATION DATE:

PROJECT NAME:

PROJECT LOCATION:

Prime Contracts MUST Be Awarded or Negotiated On Or Before
1/9/2016. If NOT, You MUST Reapply.

LINCOLN COUNTY MAINTENANCE SHOP AND STORAGE FACILITY

MERRILL CITY, LINCOLN COUNTY, WI

CONTRACTING AGENCY: LINCOLN COUNTY

CLASSIFICATION:

OVERTIME:

FUTURE INCREASE:

PREMIUM PAY:

DOT PREMIUM:

APPRENTICES:

SUBJOURNEY:

Contractors are responsible for correctly classifying their workers. Either call the Department of
Workforce Development (DWD) with trade or classification questions or consult DWD'’s Dictionary of
Occupational Classifications & Work Descriptions on the DWD website at:
dwd.wisconsin.gov/er/prevailing_wage_rate/Dictionary/dictionary_main.htm.

Time and one-half must be paid for all hours worked:
- over 10 hours per day on prevailing wage projects
- over 40 hours per calendar week
- Saturday and Sunday
- on all of the following holidays: January 1; the last Monday in May; July 4;
the 1st Monday in September; the 4th Thursday in November; December
25;
- The day before if January 1, July 4 or December 25 falls on a Saturday;
- The day following if January 1, July 4 or December 25 falls on a Sunday.
Apply the time and one-half overtime calculation to whichever is higher between the Hourly Basic Rate
listed on this project determination or the employee's regular hourly rate of pay. Add any applicable
Premium or DOT Premium to the Hourly Basic Rate before calculating overtime.

A DOT Premium (discussed below) may supersede this time and one-half requirement.

When a specific trade or occupation requires a future increase, you MUST add the full hourly increase
to the "TOTAL" on the effective date(s) indicated for the specific trade or occupation.

If indicated for a specific trade or occupation, the full amount of such pay MUST be added to the
"HOURLY BASIC RATE OF PAY" indicated for such trade or occupation, whevenever such pay is
applicable.

This premium only applies to highway and bridge projects owned by the Wisconsin Department of
Transportation and to the project type heading "Airport Pavement or State Highway Construction." DO
NOT apply the premium calculation under any other project type on this determination.

Pay apprentices a percentage of the applicable journeyperson's hourly basic rate of pay and hourly
fringe benefit contributions specified in this determination. Obtain the appropriate percentage from
each apprentice’s contract or indenture.

Subjourney wage rates may be available for some of the trades or occupations indicated below with
the exception of laborers, truck drivers and heavy equipment operators. Any employer interested in
using a subjourney classification on this project MUST complete Form ERD-10880 and request the
applicable wage rate from the Department of Workforce Development PRIOR to using the subjourney
worker on this project.



Determination No. 201502154 Page 2 of 21

This document MUST BE POSTED by the CONTRACTING AGENCY in at least one conspicuous and easily accessible place on
the site of the project . A local governmental unit may post this document at the place normally used to post public notices if
there is no common site on the project. This document MUST remain posted during the entire time any worker is employed on
the project and MUST be physically incorporated into the specifications and all contracts and subcontracts. If you have any
guestions, please write to the Equal Rights Division, Labor Standards Bureau, P.O. Box 8928, Madison, Wisconsin 53708 or call
(608) 266-6861.

The following statutory provisions apply to local governmental unit projects of public works and are set forth below
pursuant to the requirements of s. 66.0903(8), Stats.

S.66.0903 (1) (f) & s. 103.49 (1) (c) "PREVAILING HOURS OF LABOR" for any trade or occupation in any area means 10
hours per day and 40 hours per week and may not include any hours worked on a Saturday or Sunday or on any of the following
holidays:

. January 1.

. The last Monday in May.

. July 4.

. The first Monday in September.

. The 4th Thursday in November.

. December 25.

. The day before if January 1, July 4 or December 25 falls on a Saturday.

. The day following if January 1, July 4 or December 25 falls on a Sunday.

O~NOUTA WNPE

S. 66.0903 (10) RECORDS; INSPECTION; ENFORCEMENT.

(a) Each contractor, subcontractor, or contractor's or subcontractor's agent performing work on a project of public works that is
subject to this section shall keep full and accurate records clearly indicating the name and trade or occupation of every person
performing the work described in sub. (4) and an accurate record of the number of hours worked by each of those persons and
the actual wages paid for the hours worked.

S. 66.0903 (11) LIABILITY AND PENALTIES.

(a) 1. Any contractor, subcontractor, or contractor's or subcontractor's agent who fails to pay the prevailing wage rate determined
by the department under sub. (3) or who pays less than 1.5 times the hourly basic rate of pay for all hours worked in excess of
the prevailing hours of labor is liable to any affected employee in the amount of his or her unpaid wages or his or her unpaid
overtime compensation and in an additional amount as liquidated damages as provided under subd. 2., 3., whichever is
applicable.

2. If the department determines upon inspection under sub. (10) (b) or (c) that a contractor, subcontractor, or contractor's or
subcontractor's agent has failed to pay the prevailing wage rate determined by the department under sub. (3) or has paid less
than 1.5 times the hourly basic rate of pay for all hours worked in excess of the prevailing hours of labor, the department shall
order the contractor to pay to any affected employee the amount of his or her unpaid wages or his or her unpaid overtime
compensation and an additional amount equal to 100 percent of the amount of those unpaid wages or that unpaid overtime
compensation as liquidated damages within a period specified by the department in the order.

3. In addition to or in lieu of recovering the liability specified in subd. 1. as provided in subd. 2., any employee for and in behalf of
that employee and other employees similarly situated may commence an action to recover that liability in any court of competent
jurisdiction. If the court finds that a contractor, subcontractor, or contractor's or subcontractor's agent has failed to pay the
prevailing wage rate determined by the department under sub. (3) or has paid less than 1.5 times the hourly basic rate of pay for
all hours worked in excess of the prevailing hours of labor, the court shall order the contractor, subcontractor, or agent to pay to
any affected employee the amount of his or her unpaid wages or his or her unpaid overtime compensation and an additional
amount equal to 100 percent of the amount of those unpaid wages or that unpaid overtime compensation as liquidated damages.
5. No employee may be a party plaintiff to an action under subd. 3. unless the employee consents in writing to become a party
and the consent is filed in the court in which the action is brought. Notwithstanding s. 814.04 (1), the court shall, in addition to any
judgment awarded to the plaintiff, allow reasonable attorney fees and costs to be paid by the defendant.
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BUILDING OR HEAVY CONSTRUCTION

Includes sheltered enclosures with walk-in access for the purpose of housing persons, employees, machinery,
equipment or supplies and non-sheltered work such as canals, dams, dikes, reservoirs, storage tanks, etc. A sheltered
enclosure need not be "habitable" in order to be considered a building. The installation of machinery and/or equipment,
both above and below grade level, does not change a project's character as a building. On-site grading, utility work and
landscaping are included within this definition. Residential buildings of four (4) stories or less, agricultural buildings,
parking lots and driveways are NOT included within this definition.

102

103

104

105

106

107

108

109

110

111

SKILLED TRADES

Fringe Benefits Must Be Paid On All Hours Worked
TRADE OR OCCUPATION

Acoustic Ceiling Tile Installer

Future Increase(s):
Add $1.42/hr on 6/1/2015; Add $1.42/hr on 6/1/2016.

Boilermaker

Bricklayer, Blocklayer or Stonemason

Future Increase(s):
Add $1.40 on 06/01/2015; Add $1.45 on 06/06/2016

Premium Increase(s):
DOT PREMIUM: Pay two times the hourly basic rate on

Sunday, New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

Cabinet Installer

Future Increase(s):
Add $1.42/hr on 6/1/2015; Add $1.42/hr on 6/1/2016.

Carpenter

Future Increase(s):
Add $1.42/hr on 6/1/2015; Add $1.42/hr on 6/1/2016.

Premium Increase(s):
DOT PREMIUM: Pay two times the hourly basic rate on

Sunday, New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

Carpet Layer or Soft Floor Coverer

Cement Finisher

Future Increase(s):
Add $1.40 on 06/01/2015; Add $1.45 on 06/06/2016

Drywall Taper or Finisher

Electrician

Future Increase(s):
Add $.75/hr on 6/1/2015.

Premium Increase(s):
DOT PREMIUM: Pay two times the hourly basic rate on
Sunday, New Year’s Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

Elevator Constructor

Fence Erector

HOURLY

BASIC RATE

OF PAY

$

32.72

32.05

32.15

32.72

32.72

30.48

32.15

13.00

29.20

43.84

23.73

HOURLY
FRINGE

BENEFITS

$
16.00

29.09

17.66

16.00

16.00

15.90

17.66

10.44

17.42

27.10

19.09

61.14

49.81

48.72

48.72

46.38

49.81

23.44

46.62

70.94

42.82
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Fringe Benefits Must Be Paid On All Hours Worked
CODE TRADE OR OCCUPATION

112 Fire Sprinkler Fitter
113 Glazier
114 Heat or Frost Insulator

115 Insulator (Batt or Blown)
Future Increase(s):

Add $1.42/hr on 6/1/2015; Add $1.42/hr on 6/1/2016.

116 [ronworker

117 Lather

118 Line Constructor (Electrical)
119 Marble Finisher

120 Marble Mason

121 Metal Building Erector

122 Millwright
Future Increase(s):

Add $1.47/hr on 6/1/2015; Add $1.47/hr on 6/1/2016.

123 Overhead Door Installer
124 Painter
125 Pavement Marking Operator

126 Piledriver
Future Increase(s):

Add $1.50/hr on 6/1/2015; Add $1.60/hr on 6/1/2016.

Premium Increase(s):

Add $.65/hr for Piledriver Loftsman; Add $.75/hr for
Sheet Piling Loftsman. DOT PREMIUM: Pay two times
the hourly basic rate on Sunday, New Year's Day,

Memorial Day, Independence Day, Labor Day,
Thanksgiving Day & Christmas Day.

127 Pipeline Fuser or Welder (Gas or Utility)
129 Plasterer

130 Plumber

132 Refrigeration Mechanic

133 Roofer or Waterproofer

134 Sheet Metal Worker

135 Steamfitter

Future Increase(s):
Add $1.40 on 6/1/15

HOURLY

BASIC RATE

OF PAY

$

37.53
28.59
29.54

32.72

31.50
31.40
39.50
19.14
31.43
19.25

34.44

27.46
26.11
30.10

30.11

31.88
31.43
27.35
33.26
20.00
28.10

35.55

HOURLY
FRINGE

BENEFITS

$
19.06

15.38
20.53

16.00

20.01
15.90
16.07
0.00
17.03
2.02

16.07

1.98
7.13
17.27

26.51

20.89
17.03
0.00
16.63
1.15
23.52

16.12
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51.51
47.30
55.57
19.14
48.46
21.27

50.51

29.44
33.24
47.37

56.62

52.77
48.46
27.35
49.89
21.15
51.62

51.67
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Fringe Benefits Must Be Paid On All Hours Worked HOURLY HOURLY
BASIC RATE FRINGE
CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL
$ $ $
137 Teledata Technician or Installer 22.50 12.74 35.24

Premium Increase(s):
DOT PREMIUM: Pay two times the hourly basic rate on

Sunday, New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

138 Temperature Control Installer 28.96 7.75 36.71
139 Terrazzo Finisher 19.14 0.00 19.14
140 Terrazzo Mechanic 31.18 17.35 48.53
141 Tile Finisher 25.14 17.03 42.17
142 Tile Setter 31.43 17.03 48.46
143 Tuckpointer, Caulker or Cleaner 31.34 16.35 47.69

Future Increase(s):
Add $1.40 on 06/01/2015; Add $1.45 on 06/06/2016

Premium Increase(s):
DOT PREMIUM: Pay two times the hourly basic rate on

Sunday, New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

144 Underwater Diver (Except on Great Lakes) 35.40 15.90 51.30
146 Well Driller or Pump Installer 25.32 15.65 40.97
147 Siding Installer 36.17 19.44 55.61
150 Heavy Equipment Operator - ELECTRICAL LINE CONSTRUCTION 30.16 15.11 45.27
ONLY
151 Light Equipment Operator -ELECTRICAL LINE CONSTRUCTION ONLY 52.00 25.36 77.36
152 Heavy Truck Driver - ELECTRICAL LINE CONSTRUCTION ONLY 27.65 14.49 42.14
153 Light Truck Driver - ELECTRICAL LINE CONSTRUCTION ONLY 27.83 15.01 42.84
154 Groundman - ELECTRICAL LINE CONSTRUCTION ONLY 21.90 9.83 31.73

TRUCK DRIVERS

Fringe Benefits Must Be Paid On All Hours Worked HOURLY HOURLY
BASIC RATE FRINGE
CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL
$ $ $
201 Single Axle or Two Axle 17.00 0.00 17.00
203 Three or More Axle 18.50 0.84 19.34
204 Articulated, Euclid, Dumptor, Off Road Material Hauler 25.28 18.31 43.59

Future Increase(s):
Add $1.15/hr on 6/1/2015.
Premium Increase(s):
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205

207

302
303
310

311

314

315

Fringe Benefits Must Be Paid On All Hours Worked
TRADE OR OCCUPATION

DOT PREMIUM: Pay two times the hourly basic rate on
Sunday, New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

Pavement Marking Vehicle

Truck Mechanic

LABORERS

Fringe Benefits Must Be Paid On All Hours Worked
TRADE OR OCCUPATION

General Laborer

Future Increase(s):
Add $1.35/hr eff. 06/01/2015; Add $1.25/hr eff.

06/06/2016
Premium Increase(s):

Add $1.00/hr for certified welder and pipelayer; Add
$.25/hr for mason tender
Asbestos Abatement Worker
Landscaper
Gas or Utility Pipeline Laborer (Other Than Sewer and Water)
Fiber Optic Laborer (Outside, Other Than Concrete Encased)

Premium Increase(s):
DOT PREMIUMS: Pay two times the hourly basic rate

on New Year's Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving Day & Christmas Day.

Railroad Track Laborer

Final Construction Clean-Up Worker

HOURLY
BASIC RATE
OF PAY
$
20.85
18.50
HOURLY
BASIC RATE
OF PAY
$
24.22
24.37
18.35
19.78
18.82
15.00
28.31

HOURLY
FRINGE
BENEFITS
$
11.02
0.84
HOURLY
FRINGE
BENEFITS
$
15.12
15.12
0.00
16.12
14.16
4.74
9.66
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31.87

19.34

39.49
18.35
35.90

32.98

19.74

37.97
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502

503

504

505

506

HEAVY EQUIPMENT OPERATORS

SITE PREPARATION, UTILITY OR LANDSCAPING WORK ONLY

Fringe Benefits Must Be Paid On All Hours Worked
TRADE OR OCCUPATION

Air Track, Rotary or Percussion Drilling Machine &/or Hammers, Blaster;
Asphalt Milling Machine; Boring Machine (Directional, Horizontal or
Vertical); Backhoe (Track Type) Having a Mfgr's Rated Capacity of
130,000 Lbs. or Over; Backhoe (Track Type) Having a Mfgr's Rated
Capacity of Under 130,000 Lbs., Backhoe (Mini, 15,000 Lbs. & Under);
Bulldozer or Endloader (Over 40 hp); Compactor (Self-Propelled 85 Ft
Total Drum Width & Over, or Tractor Mounted, Towed & Light Equipment);
Concrete Batch Plant, Batch Hopper; Concrete Breaker (Large, Auto,
Vibratory/Sonic, Manual or Remote); Crane, Shovel, Dragline, Clamshells;
Forklift (Machinery Moving or Steel Erection, 25 Ft & Over); Gradall
(Cruz-Aire Type); Grader or Motor Patrol; Master Mechanic; Mechanic or
Welder; Robotic Tool Carrier (With or Without Attachments); Scraper (Self
Propelled or Tractor Drawn) 5 cu yds or More Capacity; Tractor or Truck
Mounted Hydraulic Backhoe; Tractor or Truck Mounted Hydraulic Crane
(10 Tons or Under); Tractor (Scraper, Dozer, Pusher, Loader); Trencher
(Wheel Type or Chain Type Having Over 8 Inch Bucket).

Future Increase(s):
Add $1.60/hr on 6/2/2015; Add $1.60/hr on 6/3/2016.

Backfiller; Broom or Sweeper; Bulldozer or Endloader (Under 40 hp);
Environmental Burner; Forestry Equipment, Timbco, Tree Shear, Tub
Grinder, Processor; Jeep Digger; Screed (Milling Machine); Skid Rig;
Straddle Carrier or Travel Lift; Stump Chipper; Trencher (Wheel Type or
Chain Type Having 8 Inch Bucket & Under).

Air Compressor (&/or 400 CFM or Over); Augers (Vertical & Horizontal);
Compactor (Self-Propelled 84 Ft Total Drum Width & Under, or Tractor
Mounted, Towed & Light Equipment); Crusher, Screening or Wash Plant;
Farm or Industrial Type Tractor; Forklift; Generator (&/or 150 KW or Over);
Greaser; High Pressure Utility Locating Machine (Daylighting Machine);
Mulcher; Oiler; Post Hole Digger or Driver; Pump (3 Inch or Over) or Well
Points; Refrigeration Plant or Freeze Machine; Rock, Stone Breaker; Skid
Steer Loader (With or Without Attachments); Vibratory Hammer or
Extractor, Power Pack.

Work Performed on the Great Lakes Including Diver; Wet Tender or
Hydraulic Dredge Engineer.

Work Performed on the Great Lakes Including Crane or Backhoe
Operator; Assistant Hydraulic Dredge Engineer; Hydraulic Dredge
Leverman or Diver's Tender; Mechanic or Welder; 70 Ton & Over Tug
Operator.

Premium Increase(s):
Add $.50/hr for Friction Crane, Lattice Boom or Crane

Certification (CCO).

Work Performed on the Great Lakes Including Deck Equipment Operator
or Machineryman (Maintains Cranes Over 50 Tons or Backhoes 115,000
Lbs. or More); Tug, Launch or Loader, Dozer or Like Equipment When
Operated on a Barge, Breakwater Wall, Slip, Dock or Scow, Deck
Machinery.

HOURLY
BASIC RATE
OF PAY

33.69

21.72

14.00

41.65

41.65

35.72

HOURLY
FRINGE

BENEFITS

$
19.78

18.96

0.00

21.71

21.71

17.85
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40.68

14.00

63.36

63.36

53.57
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507

509

510

Work Performed on the Great Lakes Including Deck Equipment Operator, 35.46 20.40
Machineryman or Fireman (Operates 4 Units or More or Maintains Cranes

50 Tons or Under or Backhoes 115,000 Lbs. or Under); Deck Hand, Deck

Engineer or Assistant Tug Operator; Off Road Trucks - Great Lakes

ONLY.

HEAVY EQUIPMENT OPERATORS
EXCLUDING SITE PREPARATION, UTILITY, PAVING LANDSCAPING WORK

Fringe Benefits Must Be Paid On All Hours Worked HOURLY HOURLY
BASIC RATE FRINGE

TRADE OR OCCUPATION OF PAY BENEFITS

$ $

Boring Machine (Directional); Crane, Tower Crane, Pedestal Tower or 36.67 19.78
Derrick, With or Without Attachments, With a Lifting Capacity of Over 100

Tons, Self-Erecting Tower Crane With a Lifting Capacity of Over 4,000

Lbs., Crane With Boom Dollies; Crane, Tower Crane, Pedestal Tower or

Derrick, With Boom, Leads &/or Jib Lengths Measuring 176 Ft or Over;

Master Mechanic.

Future Increase(s):
Add $1.60/hr on 6/2/2015; Add $1.60/hr on 6/3/2016.

Premium Increase(s):
Add $.50/hr for >200 Ton; Add $1/hr at 300 Ton; Add

$1.50/hr at 400 Ton; Add $2/hr at 500 Ton & Over.

Backhoe (Track Type) Having a Mfgr's Rated Capacity of 130,000 Lbs. or 35.42 19.78
Over; Boring Machine (Horizontal or Vertical); Caisson Rig; Crane, Tower

Crane, Portable Tower, Pedestal Tower or Derrick, With or Without

Attachments, With a Lifting Capacity of 100 Tons or Under, Self-Erecting

Tower Crane With A Lifting Capacity Of 4,000 Lbs. & Under; Crane, Tower

Crane, Portable Tower, Pedestal Tower or Derrick, With Boom, Leads

&/or Jib Lengths Measuring 175 Ft or Under; Pile Driver; Versi Lifts,

Tri-Lifts & Gantrys (20,000 Lbs. & Over).

Future Increase(s):
Add $1.60/hr on 6/2/2015; Add $1.60/hr on 6/3/2016.

Premium Increase(s):
Add $.25/hr for all >45 Ton lifting capacity cranes.

Backhoe (Track Type) Having a Mfgr.'s Rated Capacity of Under 130,000 34.22 19.78
Lbs., Backhoe (Mini, 15,000 Lbs. & Under); Concrete Bump Cultter,
Grinder, Planing or Grooving Machine; Concrete Laser/Screed; Concrete
Paver (Slipform); Concrete Pump (Over 46 Meter), Concrete Conveyor
(Rotec or Bidwell Type); Concrete Slipform Placer Curb & Gutter Machine;
Concrete Spreader & Distributor; Dredge (NOT Performing Work on the
Great Lakes); Forklift (Machinery Moving or Steel Erection, 25 Ft & Over);
Gradall (Cruz-Aire Type); Hydro-Blaster (10,000 PSI or Over); Milling
Machine; Skid Rig; Traveling Crane (Bridge Type).

Future Increase(s):

Add $1.60/hr on 6/2/2015; Add $1.60/hr on 6/3/2016.

Page 8 of 21
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55.20

54.00
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Fringe Benefits Must Be Paid On All Hours Worked HOURLY HOURLY
BASIC RATE FRINGE
CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL
$ $ $
511 Air, Track, Rotary or Percussion Drilling Machine &/or Hammers, Blaster; 32.89 10.82 43.71

Bulldozer or Endloader (Over 40 hp); Compactor (Self-Propelled 85 Ft
Total Drum Width & Over, or Tractor Mounted, Towed & Light Equipment);
Concrete Pump (46 Meter & Under), Concrete Conveyor (Rotec or Bidwell
Type); Crane (Carry Deck, Mini) or Truck Mounted Hydraulic Crane (10
Tons or Under); Environmental Burner; Gantrys (Under 20,000 Lbs.);
Grader or Motor Patrol; High Pressure Utility Locating Machine
(Daylighting Machine); Manhoist; Material or Stack Hoist; Mechanic or
Welder; Railroad Track Rail Leveling Machine, Tie Placer, Extractor,
Tamper, Stone Leveler or Rehabilitation Equipment; Roller (Over 5 Ton);
Scraper (Self Propelled or Tractor Drawn) 5 cu yd or More Capacity;
Screed (Milling Machine); Sideboom; Straddle Carrier or Travel Lift; Tining
or Curing Machine; Tractor (Scraper, Dozer, Pusher, Loader); Tractor or
Truck Mounted Hydraulic Backhoe; Tractor or Truck Mounted Hydraulic
Crane (10 Tons or Under); Trencher (Wheel Type or Chain Type Having
Over 8-Inch Bucket).

512 Backfiller; Broom or Sweeper; Bulldozer or Endloader (Under 40 hp); 31.62 19.78 51.40
Compactor (Self-Propelled 84 Ft Total Drum Width & Under, or Tractor
Mounted, Towed & Light Equipment); Concrete Batch Plant, Batch
Hopper; Concrete Breaker (Large, Auto, Vibratory/Sonic, Manual or
Remote); Concrete Conveyor System; Concrete Finishing Machine (Road
Type); Fireman (Pile Driver & Derrick NOT Performing Work on the Great
Lakes); Grout Pump; Hoist (Tugger, Automatic); Industrial Locomotives;
Jeep Digger; Lift Slab Machine; Mulcher; Roller (Rubber Tire, 5 Ton or
Under); Screw or Gypsum Pumps; Stabilizing or Concrete Mixer
(Self-Propelled or 14S or Over); Stump Chipper; Trencher (Wheel Type or
Chain Type Having 8-Inch Bucket & Under); Winches & A-Frames.

Future Increase(s):
Add $1.60/hr on 6/2/2015; Add $1.60/hr on 6/3/2016.

513 Air Compressor (&/or 400 CFM or Over); Air, Electric or Hydraulic Jacking 30.99 19.78 50.77
System; Augers (Vertical & Horizontal); Boatmen (NOT Performing Work
on the Great Lakes); Boiler (Temporary Heat); Crusher, Screening or
Wash Plant; Elevator; Farm or Industrial Type Tractor; Fireman (Asphalt
Plant NOT Performing Work on the Great Lakes); Forklift; Generator (&/or
150 KW or Over); Greaser; Heaters (Mechanical); Loading Machine
(Conveyor); Oiler; Post Hole Digger or Driver; Prestress Machine; Pump
(3 Inch or Over) or Well Points; Refrigeration Plant or Freeze Machine;
Robotic Tool Carrier (With or Without Attachments); Rock, Stone Breaker;
Skid Steer Loader (With or Without Attachments); Vibratory Hammer or
Extractor, Power Pack.

Future Increase(s):
Add $1.60/hr on 6/2/2015; Add $1.60/hr on 6/3/2016.

514 Gas or Utility Pipeline, Except Sewer & Water (Primary Equipment). 36.34 22.14 58.48

Future Increase(s):
Add $1/hr on 6/1/2015; Add $1/hr on 5/30/2016.

515 Gas or Utility Pipeline, Except Sewer & Water (Secondary Equipment). 32.73 19.35 52.08
Future Increase(s):
Add $1.65/hr on 6/1/2015.

516 Fiber Optic Cable Equipment 28.89 17.95 46.84
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SEWER, WATER OR TUNNEL CONSTRUCTION

Includes those projects that primarily involve public sewer or water distribution, transmission or collection systems and

related tunnel work (excluding buildings).

103

105

107

109
111
116
118
125
126
130
135
137
143
144
146

150

SKILLED TRADES

Fringe Benefits Must Be Paid On All Hours Worked

TRADE OR OCCUPATION

Bricklayer, Blocklayer or Stonemason

Carpenter

Future Increase(s):
Add $1.50/hr on 6/1/2015; Add $1.65/hr on 6/1/2016.

Premium Increase(s):
DOT PREMIUM: Pay two times the hourly basic rate on

Sunday, New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

Cement Finisher

Future Increase(s):
Add $1.87 on 6/1/15; Add $1.75 on 6/1/16.

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic

rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.40/hr when the Wisconsin
Department of Transportation or responsible governing
agency requires that work be performed at night under
artificial illumination with traffic control and the work is
completed after sunset and before sunrise.

Electrician

Fence Erector

Ironworker

Line Constructor (Electrical)
Pavement Marking Operator
Piledriver

Plumber

Steamfitter

Teledata Technician or Installer
Tuckpointer, Caulker or Cleaner
Underwater Diver (Except on Great Lakes)
Well Driller or Pump Installer

Heavy Equipment Operator - ELECTRICAL LINE CONSTRUCTION
ONLY

HOURLY
BASIC RATE
OF PAY

$
31.43

34.13

35.18

47.76
23.73
31.50
39.50
30.10
29.56
21.50
34.45
22.25
31.43
35.40
25.32

35.55

HOURLY
FRINGE

BENEFITS

$
17.03

20.61

16.78

0.00
19.09
20.01
16.07
17.27
25.71

0.00
15.92
12.24
17.03
15.90
15.65

15.57

51.96

47.76
42.82
51.51
55.57
47.37
55.27
21.50
50.37
34.49
48.46
51.30
40.97

51.12
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153

154

203
204
205

207

303
304
311

314

Fringe Benefits Must Be Paid On All Hours Worked HOURLY
BASIC RATE
TRADE OR OCCUPATION OF PAY
$
Light Equipment Operator -ELECTRICAL LINE CONSTRUCTION ONLY 31.60
Heavy Truck Driver - ELECTRICAL LINE CONSTRUCTION ONLY 27.65
Light Truck Driver - ELECTRICAL LINE CONSTRUCTION ONLY 25.68
Groundman - ELECTRICAL LINE CONSTRUCTION ONLY 21.75
TRUCK DRIVERS
Fringe Benefits Must Be Paid On All Hours Worked HOURLY
BASIC RATE
TRADE OR OCCUPATION OF PAY
$
Single Axle or Two Axle 25.18
Future Increase(s):
Add $1.15/hr on 6/1/2015.
Premium Increase(s):
DOT PREMIUM: Pay two times the hourly basic rate on
Sunday, New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.
Three or More Axle 19.50
Articulated, Euclid, Dumptor, Off Road Material Hauler 32.89
Pavement Marking Vehicle 20.85
Truck Mechanic 19.50
LABORERS
Fringe Benefits Must Be Paid On All Hours Worked HOURLY
BASIC RATE
TRADE OR OCCUPATION OF PAY
$
General Laborer 26.09
Future Increase(s):
Add $1.35/hr eff. 06/01/2015; Add $1.25/hr eff.
06/06/2016
Premium Increase(s):
Add $.20 for blaster, bracer, manhole builder, caulker,
bottomman and power tool; Add $.55 for pipelayer; Add
$1.00 for 0-15 Ibs. compressed air; Add $2.00 for 15-30
Ibs. compressed air; Add $3.00 for over 30 Ibs.
compressed air.
Landscaper 39.43
Flagperson or Traffic Control Person 31.95
Fiber Optic Laborer (Outside, Other Than Concrete Encased) 18.33
Railroad Track Laborer 15.00

HOURLY
FRINGE
BENEFITS
$
15.19
13.44
13.28
12.97
HOURLY
FRINGE
BENEFITS
$
18.31
5.17
18.96
11.02
5.17
HOURLY
FRINGE
BENEFITS
$
15.13
0.00
0.00
13.65
4.74
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51.85
31.87

24.67

39.43
31.95
31.98

19.74
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522

523

HEAVY EQUIPMENT OPERATORS
SEWER, WATER OR TUNNEL WORK

Fringe Benefits Must Be Paid On All Hours Worked HOURLY HOURLY
BASIC RATE FRINGE

TRADE OR OCCUPATION OF PAY BENEFITS

$ $

Backhoe (Track Type) Having a Mfgr.'s Rated Capacity of 130,000 Lbs. or 37.24 20.10
Over; Caisson Rig; Crane, Tower Crane, Pedestal Tower or Derrick, With

Boom, Leads &/or Jib Lengths Measuring 176 Ft or Over; Crane, Tower

Crane, Pedestal Tower or Derrick, With or Without Attachments, With a

Lifting Capacity of Over 100 Tons, Self-Erecting Tower Crane With a

Lifting Capacity Of Over 4,000 Lbs., Crane With Boom Dollies; Master

Mechanic; Pile Driver.

Future Increase(s):
Add $1.55/hr on 6/1/2015.

Premium Increase(s):
Add $.25/hr for operating tower crane.

Backhoe (Track Type) Having a Mfgr.'s Rated Capacity of Under 130,000 31.50 15.36
Lbs., Backhoe (Mini, 15,000 Lbs. & Under); Boring Machine (Directional);
Concrete Bump Cutter, Grinder, Planing or Grooving Machine; Concrete
Laser/Screed; Concrete Paver (Slipform); Concrete Pump (Over 46
Meter), Concrete Conveyor (Rotec or Bidwell Type); Concrete Spreader &
Distributor; Crane, Tower Crane, Portable Tower, Pedestal Tower or
Derrick, With Boom, Leads &/or Jib Lengths Measuring 175 Ft or Under;
Crane, Tower Crane, Portable Tower, Pedestal Tower or Derrick, With or
Without Attachments, With a Lifting Capacity of 100 Tons or Under,
Self-Erecting Tower Crane With a Lifting Capacity of 4,000 Lbs. & Under;
Dredge (NOT Performing Work on the Great Lakes); Milling Machine; Skid
Rig; Telehandler; Traveling Crane (Bridge Type).

Air Track, Rotary or Percussion Drilling Machine &or Hammers, Blaster; 33.69 19.78
Boring Machine (Horizontal or Vertical); Bulldozer or Endloader (Over 40
hp); Crane (Carry Deck, Mini) or Truck Mounted Hydraulic Crane (10 Tons
or Under); Concrete Pump (46 Meter & Under), Concrete Conveyor (Rotec
or Bidwell Type); Concrete Slipform Placer Curb & Gutter Machine;
Gradall (Cruz-Aire Type); Grader or Motor Patrol; Hydro-Blaster (10,000
PSI or Over); Manhoist; Material or Stack Hoist; Mechanic or Welder;
Roller (Over 5 Ton); Scraper (Self Propelled or Tractor Drawn) 5 cu yd or
More Capacity; Screed (Milling Machine); Sideboom; Straddle Carrier or
Travel Lift; Tractor (Scraper, Dozer, Pusher, Loader); Tractor or Truck
Mounted Hydraulic Backhoe; Tractor or Truck Mounted Hydraulic Crane
(10 Tons or Under); Trencher (Wheel Type or Chain Type Having Over
8-Inch Bucket).

Future Increase(s):
Add $1.60/hr on 6/2/2015; Add $1.60/hr on 6/3/2016.
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525

526

527

528

529

530

Fringe Benefits Must Be Paid On All Hours Worked HOURLY HOURLY
BASIC RATE FRINGE

TRADE OR OCCUPATION OF PAY BENEFITS

$ $

Backfiller; Broom or Sweeper; Bulldozer or Endloader (Under 40 hp); 30.82 18.96
Compactor (Self-Propelled 85 Ft Total Drum Width & Over, or Tractor
Mounted, Towed & Light Equipment); Concrete Batch Plant, Batch
Hopper; Concrete Breaker (Large, Auto, Vibratory/Sonic, Manual or
Remote); Concrete Conveyor System; Concrete Finishing Machine (Road
Type); Environmental Burner; Fireman (Pile Driver & Derrick NOT
Performing Work on the Great Lakes); Forestry Equipment, Timbco, Tree
Shear, Tub Grinder, Processor; Hoist (Tugger, Automatic); Grout Pump;
Jeep Digger; Lift Slab Machine; Mulcher; Power Subgrader; Pump (3 Inch
or Over) or Well Points; Robotic Tool Carrier (With or Without
Attachments); Roller (Rubber Tire, 5 Ton or Under); Screw or Gypsum
Pumps; Stabilizing or Concrete Mixer (Self-Propelled or 14S or Over);
Stump Chipper; Tining or Curing Machine; Trencher (Wheel Type or Chain
Type Having 8-Inch Bucket & Under); Winches & A-Frames.

Air Compressor (&/or 400 CFM or Over); Air, Electric or Hydraulic Jacking 50.50 0.42
System; Augers (Vertical & Horizontal); Compactor (Self-Propelled 84 Ft

Total Drum Width & Under, or Tractor Mounted, Towed & Light

Equipment); Crusher, Screening or Wash Plant; Farm or Industrial Type

Tractor; Fireman (Asphalt Plant NOT Performing Work on the Great

Lakes); Generator (&/or 150 KW or Over); Heaters (Mechanical); High

Pressure Utility Locating Machine (Daylighting Machine); Loading Machine

(Conveyor); Post Hole Digger or Driver; Refrigeration Plant or Freeze

Machine; Rock, Stone Breaker; Skid Steer Loader (With or Without

Attachments); Vibratory Hammer or Extractor, Power Pack.

Boiler (Temporary Heat); Forklift; Greaser; Oiler. 30.19 18.96

Work Performed on the Great Lakes Including Diver; Wet Tender or 41.65 21.71
Hydraulic Dredge Engineer.

Work Performed on the Great Lakes Including 70 Ton & Over Tug 41.65 21.71
Operator; Assistant Hydraulic Dredge Engineer; Crane or Backhoe

Operator; Hydraulic Dredge Leverman or Diver's Tender; Mechanic or

Welder.

Work Performed on the Great Lakes Including Deck Equipment Operator 35.72 17.85
or Machineryman (Maintains Cranes Over 50 Tons or Backhoes 115,000

Lbs. or More); Tug, Launch or Loader, Dozer or Like Equipment When

Operated on a Barge, Breakwater Wall, Slip, Dock or Scow, Deck

Machinery.

Work Performed on the Great Lakes Including Deck Equipment Operator; 35.46 20.40
Machineryman or Fireman (Operates 4 Units or More or Maintains Cranes

50 Tons or Under or Backhoes 115,000 Lbs. or Under), Deck Hand, Deck

Engineer or Assistant Tug Operator; Off Road Trucks - Great Lakes

ONLY.

Page 13 of 21

50.92

49.15

63.36

63.36

53.57

55.86



Determination No. 201502154 Page 14 of 21

| LOCAL STREET OR MISCELLANEOUS PAVING CONSTRUCTION |

Includes roads, streets, alleys, trails, bridges, paths, racetracks, parking lots and driveways (except residential or
agricultural), public sidewalks or other similar projects (excluding projects awarded by the Wisconsin Department of
Transportation).

SKILLED TRADES

Fringe Benefits Must Be Paid On All Hours Worked HOURLY HOURLY
BASIC RATE FRINGE
CODE TRADE OR OCCUPATION OF PAY BENEFITS TOTAL
$ $ $
103 Bricklayer, Blocklayer or Stonemason 31.43 17.03 48.46
105 Carpenter 32.72 16.00 48.72

Future Increase(s):
Add $1.42/hr on 6/1/2015; Add $1.42/hr on 6/1/2016.

Premium Increase(s):
DOT PREMIUM: Pay two times the hourly basic rate on

Sunday, New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.

107 Cement Finisher 33.86 17.96 51.82
Future Increase(s):
Add $1.87 on 6/1/15;Add $1.75 on 6/1/16.

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic

rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.40/hr when the Wisconsin
Department of Transportation or responsible governing
agency requires that work be performed at night under
artificial illumination with traffic control and the work is
completed after sunset and before sunrise.

109 Electrician 32.04 23.38 55.42
111 Fence Erector 23.73 19.09 42.82
116 Ironworker 31.50 20.01 51.51
118 Line Constructor (Electrical) 39.50 16.07 55.57
124 Painter 26.11 7.13 33.24
125 Pavement Marking Operator 30.10 17.27 47.37
126 Piledriver 29.56 25.71 56.27
133 Roofer or Waterproofer 20.00 1.15 21.15
137 Teledata Technician or Installer 22.25 12.24 34.49
143 Tuckpointer, Caulker or Cleaner 31.43 17.03 48.46
144 Underwater Diver (Except on Great Lakes) 35.40 15.90 51.30
150 Heavy Equipment Operator - ELECTRICAL LINE CONSTRUCTION 35.55 15.57 51.12

ONLY
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153

154

203

204

205
206

207

Fringe Benefits Must Be Paid On All Hours Worked HOURLY
BASIC RATE
TRADE OR OCCUPATION OF PAY
$
Light Equipment Operator -ELECTRICAL LINE CONSTRUCTION ONLY 31.60
Heavy Truck Driver - ELECTRICAL LINE CONSTRUCTION ONLY 27.65
Light Truck Driver - ELECTRICAL LINE CONSTRUCTION ONLY 25.68
Groundman - ELECTRICAL LINE CONSTRUCTION ONLY 21.75
TRUCK DRIVERS
Fringe Benefits Must Be Paid On All Hours Worked HOURLY
BASIC RATE
TRADE OR OCCUPATION OF PAY
$
Single Axle or Two Axle 25.18
Future Increase(s):
Add $1.15/hr on 6/1/2015.
Premium Increase(s):
DOT PREMIUM: Pay two times the hourly basic rate on
Sunday, New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day & Christmas Day.
Three or More Axle 24.50
Articulated, Euclid, Dumptor, Off Road Material Hauler 33.69
Future Increase(s):
Add $1.60/hr on 6/2/2015; Add $1.60/hr on 6/3/2016.
Pavement Marking Vehicle 20.85
Shadow or Pilot Vehicle 24.37
Truck Mechanic 24.50

HOURLY
FRINGE
BENEFITS
$
15.19
13.44
13.28
12.97
HOURLY
FRINGE
BENEFITS
$
18.31
15.94
19.78
11.02
17.77
15.94
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LABORERS

Fringe Benefits Must Be Paid On All Hours Worked
CODE TRADE OR OCCUPATION

301 General Laborer

Future Increase(s):
Add $1.05/hr eff. 06/01/2015; Add $1.00/hr eff.

06/01/2016; Add $1.00/hr eff. 06/01/2017

Premium Increase(s):
Add $.10/hr for topman, air tool operator, vibrator or

tamper operator (mechanical hand operated), chain saw
operator and demolition burning torch laborer; Add
$.15/hr for bituminous worker (raker and luteman),
formsetter (curb, sidewalk and pavement) and strike off
man; Add $.20/hr for blaster and powderman; Add
$.25/hr for bottomman; Add $.35/hr for line and grade
specialist; Add $.45/hr for pipelayer. DOT PREMIUMS:
1) Pay two times the hourly basic rate on Sunday, New
Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day & Christmas Day. 2) Add
$1.25/hr for work on projects involving temporary traffic
control setup, for lane and shoulder closures, when
work under artificial illumination conditions is necessary
as required by the project provisions (including prep
time prior to and/or cleanup after such time period).

303 Landscaper

Future Increase(s):
Add $1.05/hr eff. 06/01/2015; Add $1.00/hr eff.

06/01/2016; Add $1.00/hr eff. 06/01/2017

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic

rate on Sunday, New Year's Day, Memorial Day,

Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.25/hr for work on projects
involving temporary traffic control setup, for lane and

shoulder closures, when work under artificial illumination

conditions is necessary as required by the project
provisions (including prep time prior to and/or cleanup
after such time period).

304 Flagperson or Traffic Control Person
311 Fiber Optic Laborer (Outside, Other Than Concrete Encased)

314 Railroad Track Laborer

HOURLY
BASIC RATE
OF PAY
$
30.13
30.13
18.51
18.33
15.00

HOURLY
FRINGE
BENEFITS
$
15.14
15.14
10.20
13.65
4.74
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542

HEAVY EQUIPMENT OPERATORS
CONCRETE PAVEMENT OR BRIDGE WORK

Fringe Benefits Must Be Paid On All Hours Worked HOURLY
BASIC RATE
TRADE OR OCCUPATION OF PAY
$
Crane, Tower Crane, Pedestal Tower or Derrick, With or Without 37.72

Attachments, With a Lifting Capacity of Over 100 Tons, Self-Erecting
Tower Crane With a Lifting Capacity Of Over 4,000 Lbs., Crane With
Boom Dollies; Crane, Tower Crane, Pedestal Tower or Derrick, With
Boom, Leads &/or Jib Lengths Measuring 176 Ft or Over; Master
Mechanic.

Future Increase(s):
Add $1.25/hr on 6/1/2015; Add $1.30/hr on 6/1/2016;

Add $1.25/hr on 6/1/2017.

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic

rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.50/hr night work premium.
See DOT'S website for details about the applicability of
this night work premium at; http://www.dot.wi.gov/busine
ss/civilrights/laborwages/pwc.htm.

Backhoe (Track Type) Having a Mfgr.'s Rated Capacity of 130,000 Lbs. or 37.22
Over; Caisson Rig; Crane, Tower Crane, Portable Tower, Pedestal Tower

or Derrick, With or Without Attachments, With a Lifting Capacity of 100

Tons or Under, Self-Erecting Tower Crane With a Lifting Capacity of 4,000

Lbs. & Under; Crane, Tower Crane Portable Tower, Pedestal Tower or

Derrick, With Boom, Leads &/or Jib Lengths Measuring 175 Ft or Under;

Dredge (NOT Performing Work on the Great Lakes); Licensed Boat Pilot

(NOT Performing Work on the Great Lakes); Pile Driver.

Future Increase(s):
Add $1.25/hr on 6/1/2015; Add $1.30/hr on 6/1/2016;

Add $1.25/hr on 6/1/2017.

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic

rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.50/hr night work premium.
See DOT'S website for details about the applicability of
this night work premium at: http://www.dot.wi.gov/busine
ss/civilrights/laborwages/pwc.htm.

HOURLY
FRINGE

BENEFITS

$
21.15

21.15
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544

545

546

Fringe Benefits Must Be Paid On All Hours Worked HOURLY HOURLY
BASIC RATE FRINGE

TRADE OR OCCUPATION OF PAY BENEFITS

$ $

Air Track, Rotary or Percussion Drilling Machine &or Hammers, Blaster; 35.72 17.85
Automatic Subgrader (Concrete); Backhoe (Track Type) Having a Mfgr.'s
Rated Capacity of Under 130,000 Lbs., Backhoe (Mini, 15,000 Lbs. &
Under); Boring Machine (Directional, Horizontal or Vertical); Bridge
(Bidwell) Paver; Bulldozer or Endloader; Concrete Batch Plant, Batch
Hopper; Concrete Breaker (Large, Auto, Vibratory/Sonic, Manual or
Remote); Concrete Bump Cutter, Grinder, Planing or Grooving Machine;
Concrete Conveyor System; Concrete Laser/Screed; Concrete Paver
(Slipform); Concrete Pump, Concrete Conveyor (Rotec or Bidwell Type);
Concrete Slipform Placer Curb & Gutter Machine; Concrete Spreader &
Distributor; Crane (Carry Deck, Mini) or Truck Mounted Hydraulic Crane
(10 Tons or Under); Crane With a Lifting Capacity of 25 Tons or Under;
Forestry Equipment, Timbco, Tree Shear, Tub Grinder, Processor; Gradall
(Cruz-Aire Type); Grader or Motor Patrol; Grout Pump; Hydro-Blaster
(10,000 PSI or Over); Loading Machine (Conveyor); Manhoist; Material or
Stack Hoist; Mechanic or Welder; Milling Machine; Post Hole Digger or
Driver; Scraper (Self Propelled or Tractor Drawn) 5 cu yds or More
Capacity; Shoulder Widener; Sideboom; Skid Rig; Stabilizing or Concrete
Mixer (Self-Propelled or 14S or Over); Straddle Carrier or Travel Lift;
Tractor (Scraper, Dozer, Pusher, Loader); Tractor or Truck Mounted
Hydraulic Backhoe; Trencher (Wheel Type or Chain Type); Tube Finisher;
Tugger (NOT Performing Work on the Great Lakes); Winches &
A-Frames.

Backfiller; Belting, Burlap, Texturing Machine; Broom or Sweeper; 36.46 21.15
Compactor (Self-Propelled or Tractor Mounted, Towed & Light

Equipment); Concrete Finishing Machine (Road Type); Environmental

Burner; Farm or Industrial Type Tractor; Fireman (Pile Driver & Derrick

NOT Performing Work on the Great Lakes); Forklift; Greaser; Jeep Digger;

Joint Sawer (Multiple Blade); Launch (NOT Performing Work on the Great

Lakes); Lift Slab Machine; Mechanical Float; Mulcher; Power Subgrader;

Robotic Tool Carrier (WIth or Without Attachments); Self Propelled Chip

Spreader; Shouldering Machine; Skid Steer Loader (With or Without

Attachments); Telehandler; Tining or Curing Machine.

Future Increase(s):
Add $1.25/hr on 6/1/2015; Add $1.30/hr on 6/1/2016;

Add $1.25/hr on 6/1/2017.

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic

rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.50/hr night work premium.
See DOT'S website for details about the applicability of
this night work premium at: http://www.dot.wi.gov/busine
ss/civilrights/laborwages/pwc.htm.

Air Compressor (&/or 400 CFM or Over); Air, Electric or Hydraulic Jacking 35.17 20.40
System; Automatic Belt Conveyor & Surge Bin; Boiler (Temporary Heat);

Concrete Proportioning Plant; Crusher, Screening or Wash Plant;

Generator (&/or 150 KW or Over); Heaters (Mechanical); High Pressure

Utility Locating Machine (Daylighting Machine); Mudjack; Oiler; Prestress

Machine; Pug Mill; Pump (3 Inch or Over) or Well Points; Rock, Stone

Breaker; Screed (Milling Machine); Stump Chipper; Tank Car Heaters;

Vibratory Hammer or Extractor, Power Pack.

Fiber Optic Cable Equipment. 28.89 17.95
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548

549

550

552

Fringe Benefits Must Be Paid On All Hours Worked HOURLY HOURLY
BASIC RATE FRINGE

TRADE OR OCCUPATION OF PAY BENEFITS
$ $

Work Performed on the Great Lakes Including Diver; Wet Tender or 41.65 21.71

Hydraulic Dredge Engineer.

Work Performed on the Great Lakes Including 70 Ton & Over Tug 41.65 21.71

Operator; Assistant Hydraulic Dredge Engineer; Crane or Backhoe

Operator; Hydraulic Dredge Leverman or Diver's Tender; Mechanic or

Welder.

Work Performed on the Great Lakes Including Deck Equipment Operator 35.72 17.85

or Machineryman (Maintains Cranes Over 50 Tons or Backhoes 115,000

Lbs. or more); Tug, Launch or Loader, Dozer or Like Equipment When

Operated on a Barge, Breakwater Wall, Slip, Dock or Scow, Deck

Machinery.

Work Performed on the Great Lakes Including Deck Equipment Operator; 35.46 20.40

Machineryman or Fireman (Operates 4 Units or More or Maintains Cranes
50 Tons or Under or Backhoes 115,000 Lbs. or Under); Deck Hand, Deck
Engineer or Assistant Tug Operator; Off Road Trucks - Great Lakes

ONLY.
HEAVY EQUIPMENT OPERATORS
ASPHALT PAVEMENT OR OTHER WORK

Fringe Benefits Must Be Paid On All Hours Worked HOURLY HOURLY
BASIC RATE FRINGE

TRADE OR OCCUPATION OF PAY BENEFITS
$ $

Crane, Tower Crane, Pedestal Tower or Derrick, With or Without 36.72 20.40

Attachments, With a Lifting Capacity of Over 100 Tons, Self Erecting

Tower Crane With a Lifting Capacity of Over 4,000 Lbs., Crane With Boom

Dollies; Crane, Tower Crane, Pedestal Tower or Derrick, With Boom,

Leads and/or Jib Lengths Measuring 176 Ft or Over; Master Mechanic.

Backhoe (Track Type) Having a Mfgr.'s Rated Capacity of 130,000 Lbs. or 37.22 21.15

Over; Caisson Rig; Crane, Tower Crane, Portable Tower, Pedestal Tower
or Derrick, With or Without Attachments, With a Lifting Capacity of 100
Tons or Under, Self-Erecting Tower Crane With a Lifting Capacity Of
4,000 Lbs. & Under; Crane, Tower Crane, Portable Tower, Pedestal
Tower or Derrick, With Boom, Leads &/or Jib Lengths Measuring 175 Ft or
Under; Dredge (NOT Performing Work on the Great Lakes); Licensed
Boat Pilot (NOT Performing Work on the Great Lakes); Pile Driver.

Future Increase(s):
Add $1.25/hr on 6/1/2015; Add $1.30/hr on 6/1/2016;
Add $1.25/hr on 6/1/2017.

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic
rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.50/hr night work premium.
See DOT'S website for details about the applicability of
this night work premium at: http://www.dot.wi.gov/busine
ss/civilrights/laborwages/pwc.htm.
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554

Fringe Benefits Must Be Paid On All Hours Worked HOURLY HOURLY
BASIC RATE FRINGE

TRADE OR OCCUPATION OF PAY BENEFITS

$ $

Air, Track, Rotary or Percussion Drilling Machine &/or Hammers, Blaster; 36.72 21.15
Asphalt Heater, Planer & Scarifier; Asphalt Milling Machine; Asphalt
Screed; Backhoe (Track Type) Having a Mfgr.'s Rated Capacity of Under
130,000 Lbs., Backhoe (Mini, 15,000 Lbs. & Under); Bituminous (Asphalt)
Plant & Paver, Screed; Boring Machine (Directional, Horizontal or
Vertical); Bulldozer or Endloader; Concrete Breaker (Large, Auto,
Vibratory/Sonic, Manual or Remote); Concrete Conveyor System;
Concrete Laser/Screed; Concrete Slipform Placer Curb & Gutter Machine;
Crane (Carry Deck, Mini) or Truck Mounted Hydraulic Crane (10 Tons or
Under); Crane With a Lifting Capacity of 25 Tons or Under; Forestry
Equipment, Timbco, Tree Shear, Tub Grinder, Processor; Gradall
(Cruz-Aire Type); Grader or Motor Patrol; Hydro-Blaster (10,000 PSI or
Over); Loading Machine (Conveyor); Manhoist; Material or Stack Hoist;
Mechanic or Welder; Milling Machine; Post Hole Digger or Driver; Railroad
Track Rail Leveling Machine, Tie Placer, Extractor, Tamper, Stone Leveler
or Rehabilitation Equipment; Roller (Over 5 Ton); Scraper (Self Propelled
or Tractor Drawn) 5 cu yds or More Capacity; Shoulder Widener;
Sideboom; Skid Rig; Stabilizing or Concrete Mixer (Self-Propelled or 14S
or Over); Tractor (Scraper, Dozer, Pusher, Loader); Tractor or Truck
Mounted Hydraulic Backhoe; Trencher (Wheel Type or Chain Type); Tube
Finisher; Tugger (NOT Performing Work on the Great Lakes); Winches &
A-Frames.
Future Increase(s):
Add $1.25/hr on 6/1/2015; Add $1.30/hr on 6/1/2016;
Add $1.25/hr on 6/1/2017.

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic

rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.50/hr night work premium.
See DOT'S website for details about the applicability of
this night work premium at: http://www.dot.wi.gov/busine
ss/civilrights/laborwages/pwc.htm.

Backfiller; Broom or Sweeper; Compactor (Self-Propelled or Tractor 29.65 19.95
Mounted, Towed & Light Equipment); Concrete Finishing Machine (Road

Type); Environmental Burner; Farm or Industrial Type Tractor; Fireman

(Asphalt Plant, Pile Driver & Derrick NOT Performing Work on the Great

Lakes); Forklift; Greaser; Hoist (Tugger, Automatic); Jeep Digger; Joint

Sawer (Multiple Blade); Launch (NOT Performing Work on the Great

Lakes); Lift Slab Machine; Mechanical Float; Mulcher; Power Subgrader;

Robotic Tool Carrier (With or Without Attachments); Roller (Rubber Tire, 5

Ton or Under); Self-Propelled Chip Spreader; Shouldering Machine; Skid

Steer Loader (With or Without Attachments); Telehandler.

Future Increase(s):
Add $1.25/hr on 6/1/2015; Add $1.30/hr on 6/1/2016;
Add $1.25/hr on 6/1/2017.
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Fringe Benefits Must Be Paid On All Hours Worked HOURLY
BASIC RATE
CODE TRADE OR OCCUPATION OF PAY
$

555 Air Compressor (&/or 400 CFM or Over); Air, Electric or Hydraulic Jacking 36.17
System; Augers (Vertical & Horizontal); Automatic Belt Conveyor & Surge
Bin; Boiler (Temporary Heat); Crusher, Screening or Wash Plant;
Generator (&/or 150 KW or Over); Heaters (Mechanical); High Pressure
Utility Locating Machine (Daylighting Machine); Mudjack; Oiler; Prestress
Machine; Pug Mill; Pump (3 Inch or Over) or Well Points; Rock, Stone
Breaker; Screed (Milling Machine); Stump Chipper; Tank Car Heaters;
Vibratory Hammer or Extractor, Power Pack.

Future Increase(s):
Add $1.25/hr on 6/1/2015; Add $1.30/hr on 6/1/2016;

Add $1.25/hr on 6/1/2017.

Premium Increase(s):
DOT PREMIUMS: 1) Pay two times the hourly basic

rate on Sunday, New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day &
Christmas Day. 2) Add $1.50/hr night work premium.
See DOT'S website for details about the applicability of
this night work premium at: http://www.dot.wi.gov/busine
ss/civilrights/laborwages/pwc.htm.

556 Fiber Optic Cable Equipment. 27.89

HOURLY
FRINGE

BENEFITS

$
21.15
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Department of Workforce Development
Equal Rights Division

P.C. Box 8928

Madison, Wl 53708-8928

Telephone: (608) 266-6860

Fax {608) 267-4592

TTY: (608) 264-8752

STATE OF WISCONSIN

Department of Workiorce Development

Scott Walker, Governor

Reginald J. Newson, Secratary

The documents foliowing the Prevailing Wage Rate Determination consist of eighteen
pages (including this one) of various forms/documents that will be used throughout the
completion of the project. The chart below lists the form number, form/document name,
the party who uses the document, and the document’s number of pages. If you have any
guestions regarding these forms please call the Prevailing Wage Ofiice at (608)266-6861.

Prevailing Wage - Pubiic Entity Explanation of project owner 2
Project Owners responsibilities
16056 Post the White Sheet Contracting agency 1
10808 Consolidated List of Debarred Any party contracting someone to 3
Contractors complete work on a prevailing wage
project
Prevailing Wage — Contractors Explanation of contractor 2
responsibilities
7777 Disciosure of Ownership Contractors that meet the criteria set 1
out in (3)(A)&(B) of the form
5724 Prime Contractor Affidavit of Prime contractor files with contracting 2
Compliance agency upon completion of the work

before receiving final payment

10584 | Agent or Subcontractor Affidavit of | Subcontractors file with their awarding 2
Compliance ' contractor upon completion of their
work on the project before receiving
final payment

10880 Request to Employ Contractors wishing to employ a 1
Subjourneyperson subjourneyperson(s)
Additional General Prevailing Wage | General information for public entity or 3
Law Information any other interested party

6/1/2015

ERD-7087-MAD-E (R. 01/2011}



Departiment of Workforce Development STATE OF WISCONSIN
Equal Rights Division

P.O. Box 8828

Madison, Wl 53708-8928
Telephone: (608) 266-6860
Fax: (608) 267-4592
TTY: (608) 264-8752

Department of Workforce Development

Scott Waiker, Governor
Reginald J. Newson, Secretary

PREVAILING WAGE — Public Entity Project Owners

Any public works project that has a total estimated project cost that equals or exceeds
single-trade or multiple-trade project thresholds requires a prevailing wage rate
determination issued by the Department of Workforce Development (DWD). Public
works include erecting, constructing, remodeling, repairing, demolishing, alterations,
painting and decorating projects for a local governmental unit or state agency. State
law excludes minor service or maintenance work, warranty work, or work under a
supply-and-installation contract. There is a statutory definition for most of these
exclusions. The prevailing wage law that applies to local governmental units is
§66.0903, Wis. Stats. The prevailing wage law that applies to state agencies is §103.49,
Wis. Stats. The applicable administrative rules for all public entities are DWD 290 and
DWD 294, Wis. Adm. Code.

Thresholds
A “single-trade project of public works” means a project in which a single trade accounts for 85% or
more of the total labor cost of the project. The single trade threshold is $48,000.
A “multiple-trade project of public works” means a project in which no single trade accounts for 85%
or more of the total labor cost of the project.
(a) The multiple-trade threshold is $100,000, unless a municipality falls under the description in
{b).
(b} The multiple-trade threshold of 5234,000 applies to public works projects erected,
constructed, repaired, remodeled, or demolished by a private contractor for ea city or village
with a population less than 2500 or ®a town.

A local governmental unit or state agency that has a public works project that equals or
exceeds the prevailing wage thresholds must do all of the following:

e Request a prevailing wage rate determination for the project from DWD at least
30 days before soliciting bids or negotiating contracts. An Application for
Prevailing Wage Rate Determination is- available on the DWD website:
http://dwd.wisconsin.gov/er/prevailing wage rate/default.htm
To avoid waiting for a project determination use the on-line application system
that permits the user to generate a determination immediately and save all
documents in PDF form to the user’s computer. Use this project determination on
line application at the following address:

ERD-7087-MAD-E (R. 01/2011)



http://dwd.wisconson.gov/er/prevailing wage rate/pw online determinations.htm

e Tell potential contractors the project is subject to state prevailing wage law when
soliciting bids.

e Include the prevailing wage rate determination in the construction contract, or if
there is no written contract, provide a copy of the project determination to each
prime contractor.

e Award contracts to contractors who do not appear on the “Consolidated List of
Debarred Contractors.”

e Notify contractors that they are required to have a written substance abuse
testing program in place that fulfills the requirements of §103.503, Wis. Stats.,
before commencing work on the prevailing wage project.

e Post the prevailing wage rate determination on the project site. (This document is
often referred to as “the white sheet.”)

e Notify project contractors that if DWD finds that a contractor violated the
prevailing wage law, DWD will assess liquidated damages of 100% of the wages
owed to employees.

e Obtain an Affidavit of Compliance from each prime contractor before making final
payment for the project.

If the total estimated cost of the project exceeds the prevailing wage thresholds, a
local governmental unit or state agency also must obtain a prevailing wage rate
determination under the following circumstances:

e when a completed facility is leased, purchased, lease-purchased or otherwise
acquired by or dedicated to a public entity in lieu of the public entity contracting
for the project,

e when one public entity does work for another public entity,

e when a private entity will construct a road, street, bridge, sanitary sewer or water
main project and dedicate it to a local governmental unit or the state for its
ownership or maintenance {except for some residential subdivisions).

For more information, visit the prevailing wage website:
http://dwd.wisconsin.gov/er/prevailing wage rate/default.htm. For further
assistance, call the Equal Rights Division at 608-266-6861 and ask for prevailing wage.

Project Owner —02/14-JE




State of Wisconsin

Department of Workforce Development
Equal Rights Division

Labor Standards Bureau

POST THE WHITE SHEET

As the public entity receiving this
prevailing wage rate determination, YOU
ARE REQUIRED by law to post the
prevailing wage rate determination (i.e.,
white sheet) in at least one conspicuous
and easily accessible place on the project
site that is available to all construction
workers. The white sheet must remain
posted from the onset of the project until
all construction labor on the project has

been completed.
[See, Wis. Admin. Code SDWD 290.12(1)]

Posting the white sheet inside the general contractor’s
trailer does not meet this requirement. That placement
is not available/accessible to all workers and is not a
location over which you have control.

If you have questions about posting, please call
(608)266-6861 and ask for prevailing wage intake.

ERD-16056-P (N.10/2007)
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Department of Workforce Development STAT E OF WISC 0 NSIN
Equal Rights Division

Madison, WI 53708-8928 AL
Telephone: (608) 266-6860 Department of Workforoe Develo t
Fax: (608) 267-4592 epariment O rifor avelopmern
7Y (608) 264-8752

Scott Walker, Governor
Reginald J. Newson, Secretary

PREVAILING WAGE — Contractors

Any public works project that has a total estimated project cost that equals or exceeds
prevailing wage project thresholds requires a prevailing wage rate determination
issued by the Department of Workforce Development (DWD). Public works include
erecting, constructing, remodeling, repairing, demolishing, alterations, painting and
decorating projects for a local governmental unit or state agency. State law excludes
minor service or maintenance work, warranty work, or work under a supply-and-
installation contract. There is a statutory definition for most of these exclusions. The
prevailing wage laws that apply to local governmental units and their contractors are
§§66.0903 and 103.503, Wis. Stats. The prevailing wage laws that apply to state
agencies and their contractors are §§103.49 and 103.503, Wis. Stats. The applicable
administrative rules for all prevailing wage projects are DWD 290 and DWD 294, Wis.
Adm. Code. These laws include provisions that apply to all contractors and
subcontractors working on prevailing wage projects.

Any contractor or subcontractor working on a local governmental unit or state
agency’s public works project that equals or exceeds current prevailing wage project
thresholds must do all of the following: :

e Receive and review the project’s prevailing wage rate determination (i.e., white
sheet).

e Tell subcontractors the project is subject to state prevailing wage law and include
the prevailing wage rate determination in the construction contract, or if there is
no written contract, provide a copy of the project determination to each
subcontractor. :

e Hire subcontractors who do not appear on the “Consolidated List of Debarred
Contractors.”

e Have a written substance abuse testing program in place that fulfills the
requirements of §103.503, Wis. Stats., before commencing work on the project.

ERD-7087-MAD-E (R. 01/2011)




e Notify subcontractors that if DWD finds that a contractor or subcontractor
violated the prevailing wage law, DWD will assess liquidated damages of 100% of
the wages owed to employees.

¢ Apply to DWD for subjourney wage rates prior to employing these individuals on
the project.

e Receive and retain a completed Affidavit of Compliance from each subcontractor
brought on to the project before providing final payment to those subcontractors.

e Submit a completed Affidavit of Compliance to the contractor who brought the
subcontractor on to the project before receiving final payment for the project.

e Maintain payroll records for 3 years that comply with §§66.0903(10)(a) or
103.49(5)(a), Stats. and DWD 274.06.

e Respond to requests from DWD or the project owner to provide payroll records
and/or respond to prevailing wage complaints filed by employees or third parties.

For more information, visit the prevailing wage website:
http://dwd.wisconsin.gov/er/prevailing wage rate/default.htm. For further assist-
ance, call the Equal Rights Division at 608-266-6861 and ask for prevailing wage.

Contractors —02/14-JE




State of Wisconsin

Department of Workforce Development Disclosure of Ownership
Equal Rights Division

The statutory authaority for the use of this form is prescribed in Sections 66.0903(12)(d), 66.0904(10)(d) and 103.48(7}(d), Wisconsin
Statutes.

The use of this form is mandatory. The penalty for failing to complete this form is prescribed in Section 103.005(12), Wisconsin
Statutes.

Personal information you provide may be used for secondary purposes [Privacy Law, s. 15.04(1) (m), Wisconsin Statutes].

{1) On the date a contractor submits a bid fo or completes negotiations with a state agency, local governmental unit, or
developer, investor or owner on a project subject to Section 66.0903, 86.0904 or 103.49, Wisconsin Statutes, the
contractor shall disciose fo such state agency, local governmerntal unit, or developer, investor or owner, the name of
any “other construction business,” which the contractor, or a shareholder, officer or partner of the contractor, owns or
has owned within the preceding three (3) years.

(2} The term “other construction business” means any business engaged in the erection, construction, remodeling,
repairing, demolition, altering or painting and decorating of buildings, structures or facilities. It alsoc means any
business engaged in supplying mineral aggregate, or hauling excavated material or spoil as provided by Sections
66.0903(3), 66.0904{2), 103.49(2) and 103.50(2), Wisconsin Statutes.

(3) This form must ONLY be filed, with the state agency project owner, local governmental unit project owner, or
developer, investor or owner of a publicly funded private construction project that will be awarding the contract, if both
{A) and (B) are met.

(A) The contractor, or a shareholder, officer or partner of the contractor:

(1) Owns at least a 25% interest in the “other construction business,” indicated below, on the date the contractor -
submits a bid or completes negotiations; or

(2) Has owned at least a 25% interest in the "other construction business’™ at any time within the preceding three
(3) years.

{B) The Wisconsin Department of Workforce Development (DWD) has determined that the “other construction
business” has failed to pay the prevailing wage rate or time and one-half the required hourly basic rate of pay, for
hours worked in excess of the prevailing hours of labor, to any employee at any time within the preceding three (3)
years.

Other Construction Business

Business Name

Street Address or P O Box City State | Zip Code

Business Name

Street Address or P O Box City State | Zip Code

Business Name

Street Address or P O Box City State | Zip Code

Business Name

Street Address or P O Box City State | Zip Code

| hereby state under penalty of perjury that the information, contained in this document, is true and
accurate according to my knowledge and belief.

Print the Name of Authorized Officer

Authorized Officer Signature Date Signed

Corporation, Partnership or Sole Proprietorship Name

Street Address or P O Box City State | Zip Code

if you have any guestions call (608) 266-6861
ERD-7777 (R. 01/2011)




State of Wisconsin Prime Contractor Affidavit of Compliance

Department of Workforce Development

Equal Rights Division With Prevailing Wage Rate Determination

Authorization for this form is provided under Sections 66.0903(9)(c), 66.0904(7)(c) and 103.49(4r)(c)}
Wisconsin Siatutes.

The use of this form is mandatory. The penalty for failing to complete this form is prescribed in Section
103.005(12), Wisconsin Statutes. '
Personal information you provide may be used for secondary purposes [Privacy Law, s. 15.04(1)(m),
Wisconsin Statutes].

This form must ONLY be filed with the Awarding Agency indicated below.

Project Name

DWD Determination Number Project Number {if applicable)
State Of )
Date Determination lssued Date of Contract
¥SS '
Awarding Agency
County Of )

Date Work Completed

After being duly sworn, the person whose name and signature appears below hereby states under penalty of

perjury that

¢« [ am the duly authorized officer of the corporation, parinership, sole proprietorship or business indicated
below and have recently completed all of the work required under the terms and conditions of a contract
with the above-named awarding agency and make this affidavit in accordance with the requirements set
forth in Section 66.0903(9)(c), 66.0904(7)(c) or 103.49(4r){c), Wisconsin Statuies and Chapter DWD 290
of the Wisconsin Administrative Code in order to obtain FINAL PAYMENT from such awarding agency.

¢ | have fully complied with all the wage and hour requirements applicable to this project, including all of the
requirements set forth in the prevailing wage rate determination indicated above which was issued for
such project by the Department of Workforce Development on the date indicated above.

e | have received the required affidavit of compliance from each of my agents and subcontractors that
performed work on this project and have listed each of their names and addresses on page 2 of this
affidavit.

¢ | have full and accurate records that clearly indicate the name and trade or occupation of every worker(s)
that | employed on this project, including an accurate record of the hours worked and actual wages paid to
such worker(s).

o | will retain the records and affidavit(s) described above and make them available for inspection for a
period of at [east three (3) years from the completion date indicated above at the address indicated below
and shall not remove such records or affidavit(s) without pricr notification to the awarding agency indicated
above.

Name of Corporation, Partnership, Sole Proprietorship, Business, State Agency or Local Governmental Unit

Street Address City State | Zip Code | Telephone Number

Print Name of Authorized Officer Date Signed

Signature of Authorized Officer

ERD-5724 (R. 11/2010)



List of Agents and Subcontractors

Name Name

Street Address Street Address

City State | Zip Code City State | Zip Code
Telephone Number Telephone Number

Name Name

Street Address Street Address

City State | Zip Code City State | Zip Code
Telephone Number Telephone Number

Namé Name

Street Address Street Address

City State | Zip Code City State | Zip Code
Telepheone Number Telephone Number

Name Name

Street Address Street Address

City State | Zip Code City State | Zip Code
Telephone Number Telephone Number |

Name Name

Street Address Streef Address

City State |Zip Code City State | Zip Code
Telephone Number Telephone Number

Name Name

Street Address Street Address

City State | Zip Code City State | Zip Code

Telephone Number

Telephone Number

If you have any questions call (608) 266-6861

Page 2 — ERD 5724




State of Wisconsin Agent or Subcontractor Affidavit of Compliance
Department of Workforce Development

Equal Rights Division With Prevailing Wage Rate Determination

Authorization for this form is provided under Sections 86.0903(9)(b), 66.0904(7}(b) and 103.49(4r)(9b),
Wisconsin Statutes. The use of this form is mandatory. The penalty for failing to complete this form is
prescribed in Section 103.005(12), Wisconsin Statutes.

Personal information you provide may be used for secondary purposes [Privacy Law, Section 15.04(1)(m),
Wisconsin Statutes). ' -

This form must ONLY be filed with the Awarding Contractor indicated below.

Project Name

DWD Determination Number Project Number (if applicable)
State Of )
Date Determination Issued Date of Subcontract
)88
Awarding Contractor
County Of )

Date Work Completed

After being duly swormn, the person whose name and signature appears below hereby states under penalty of

perjury that

e | am the duly authorized officer of the corporation, partnership, sole proprietorship or business indicated
below. We have recently completed all of the work required under the terms and conditions of a
subcontract with the above-named awarding contractor. We make this affidavit in accordance with the
requirements set forth in Section 66.0903(9)(b), 66.0904(7)(b) or 103.49(4r)(b), Wisconsin Statutes and
Chapter DWD 290 of the Wisconsin Administrative Code in order to obtain FINAL PAYMENT from such
awarding confractor.

s | have fully complied with the entire wage and hour requirements applicable to this project, including all of
the requirements set forth in the prevailing wage rate determination indicated above which-was issued for
such project by the Department of Workforce Development on the date indicated above.

e | have received the required affidavit of compliance from each of my agents and subcontractors that
performed work on this project and have listed each of their names and addresses on page 2 of this
affidavit.

e | have full and accurate records that clearly indicate the name and trade or occupation of every worker(s)
that | employed on this project, including an accurate record of the hours worked and actual wages paid to
such worker(s).

« | will retain the records and affidavit(s) described above and make them available for inspection for a
period of at least three (3} years from the completion date indicated above at the address indicated below
and shall not remove such records or affidavit(s) without prior notification to the awarding contractor.

Name of Corporation, Partnership, Sole Proprietorship, Business, State Agency or Lecal Governmental Unit

Street Address or PO Box City State | Zip Code | Telephone Number
)

Print Name of Authorized Officer _ Date Signed

Authorized Officer Signature

ERD-10584 {R. 11/2010)



List of Agents and Subcontractors

Name Name

Street Address Street Address

City State Zip Code | City State Zip Code
Telephone Number Telephone Number

( ) { )

Name Name

Street Address Street Address

City State Zip Code | City State Zip Code
Telephone Number Telephone Number

( ) ( ) :

Name Name

Street Address Street Address

City State Zip Code | City State Zip Code
Telephone Number Telephone Number

{ ) ( )

Name Name

Street Address Sireet Address

City State Zip Code | City State 7ip Code
Telephone Number Telephone Number

( ) { )

Name Name

Street Address Street Address

City State Zip Code | City State Zip Code
Telephone Numbe Telephone Number

( ) - ( )

Name Name

Sireet Address Street Address

City State Zip Cade | City State Zip Code

Telephone Number

( )

Telephone Number

( )

If you have any questions call (608) 266-6861

Page 2 —~ ERD 10584
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ADDITIONAL GENERAL PREVAILING WAGE LAW INFORMATION
{This document updated February 2014}

For prevailing wage laws and frequently asked questions, refer to the prevailing wage website at:
hitp://dwd.wisconsin.gov/er/prevailing_wage_rate/default.htm

Topi rief de
Non-applicability | All public Prevaili or
entities maintenance work, warranty work, or work under a supply and
installation contract.
Non-applicability: | Local Minor service or maintenance work means a project of public
Minor service or | governmental works that is limited to
maintenance units & e minor crack filling, chip or slurry sealing, or other minor
work Contractors pavement patching, not including overiays, that has a

projected life span of ne longer than 5 years or that is
performed for a TOWN and is not funded under §86.31,
regardiess of projected life span;

o the depositing of gravel on an existing gravel road applied
solely to maintain the read;

e road shoulder maintenance;

e cleaning of drainage or sewer ditches or structures; or

« any other limited, minor work on public facilities or equip-
mient that is routinely performed to prevent breakdown or
deterioration.

Non-applicability:

Minor service or
maintenance
work

State agencies

Minor service or maintenance work means a project of public
works that is limited to

e minor crack filling, chip or slurry sezaling, or other minor
pavement patching, not including overlays, that has a projected
life span of no longer than 5 years;

e cleaning of drainage or sewer ditches or structures: or

e any other limited, minor work on public facilities or equip-
ment that is routinely performed to prevent breakdown or
deterioration.

Non-applicability: | All pubiic Supply and installation contract means a contract under which
Supply & entities the material is installed by means of simple fasteners or
installation connectors such as screws or nuts and bolts and no other work
contract is performed on the site of the project of public works, and the
total labor cost 1o install the material does not exceed 20
: percent of the total cost of the contract.

Non-applicability: | All public Prevailing wage laws §§66.0903 & 103.49, Stats., do not apply
Work which a entities to work performed on a project of public works for which the
contractor or local governmental unit or the state or the state agency
individual contracting for the project is not required to compensate any

donates to a
public entity

contractor, subcontractor, contractor’s or subcontractor’s
agent, or individual for performing the work.
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inspection
request by any
person

Complainants

Topic Wi ct f description of requirement under §66.0903 or §103.49
Non-applicability: | All public A prevailing wage rate determination is not required for the
Residential entities erection, construction, repair, remodeling, or demolition of a

residential property containing 2 dwelling units or less.
Non-applicability: | All public A prevailing wage rate determination is not required for a road,
Residential entities street, bridge, sanitary sewer, or water main project thatis a
subdivision part of a development in which at least 80 percent of the lots
infrastructure contain or will contain 2 dwelling units or less, as determined
by the local governmental unit at the time of approval of the
development, and that, on completion, is acquired by, or
dedicated to, a local governmental unit {including under
§236.13(2}, Stats.), or the state, for ownership or maintenance
by the local governmental unit or the state.
Electronic Contractors The requirement that every contractor on a prevailing wage
certified payroll project submit to DWD monthly a certified record of employees
record who worked on the project and that DWD post these certified
records on its Internet website was discontinued effective July
1, 2011. Contractors are still required to maintain payroll
records and provide them upon request from DWD &/or the
project owner.
Payroli record Contractors & Any person may request DWD to inspect the payroil recerds of

any contractor working on a prevailing wage project. On
receipt of such a request, the contractor must submit to DWD a
certified record of its payroll records, other than personally
identifiable information relating to an employee of the
contractor, for no longer than a 4-week period. DWD may
request records from a contractor under this provision no more
than once per calendar quarter for each project of public works
on which the contractor is performing work. The department
may not charge a requester a fee for obtaining that
information. DWD must make these certified records available
for public inspection.

Statewide Local govern- A local governmental unit may not enact & administer a

uniformity mental units prevailing wage ordinance/provision for public works or
publicly funded private censtruction projects. Any extant laws
to that effect are void.

Substance Abuse | Contractors & Before commencing work on a prevailing wage project, a

Testing Workers contractor must have a written substance abuse testing

program in place that complies with §103.503, Wis. Stats.

No employee may use, possess, attempt to possess, distribute,
deliver, or be under the influence of a drug or under the
influence of aicohol while performing work on a prevailing
wage project.
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 Topic ho's affected cription of requirement under §66.0903 or §103.4
Covered Truck drivers & | A laborer, worker, mechanic, or truck driver who is employed to
employees Other workers & | process, manufacture, pick up, or deliver materials or products

Contractors from a commercial establishment that has a fixed place of

business from which the establishment supplies processed or
manufactured materials or products or from a facility that is not
dedicated exclusively, or nearly so, to a project of public works
is NOT entitled to receive the prevailing wage rate UNLESS any
of the following applies:

1) the laborer, worker, mechanic, or truck driver is
employed to go to the source of mineral aggregate such as
sand, gravel, or stone and deliver that mineral aggregate to
the site of a project of public works by depositing the
material directly in final place, from the transporting vehicle
or through spreaders from the transporting vehicle.

2) the laborer, worker, mechanic, or truck driver is
employed to go to the site of a project of public works, pick
up excavated material or spoil from the site of the project,
and transport that excavated material or spoil away from the
site of the project.
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